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About
The Adecco Group

The Adecco Group is the world’s leading workforce 
solutions partner. We provide more than 700,000 
people with permanent and flexible employment every 
day. With more than 33,000 employees in 60 countries, 
we transform the world of work one job at a time. Our 
colleagues serve more than 100,000 organisations with 
the talent, HR services and cu!ing-edge technology 
they need to succeed in an ever-changing global 
economy.  As a Fortune Global 500 company, we lead 
by example, creating shared value that meets social 
needs while driving business innovation. Our culture of 
inclusivity, fairness and teamwork empowers individuals 
and organisations, fuels economies, and builds be!er 
societies. These values resonate with our employees, 
who voted us number 2 on the Great Place to Work® - 
World’s Best Workplaces 2017 list.  We make the future 
work for everyone. 

The Adecco Group is based in Zurich, Switzerland. 
Adecco Group AG is registered in Switzerland (ISIN: 
CH0012138605) and listed on the SIX Swiss Exchange 
(ADEN). The group is powered by seven lead brands: 
Adecco, Modis, Badenoch & Clark, Spring Professional, 
Lee Hecht Harrison, Pontoon and Adia.

Learn more at www.adeccogroup.com 
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LinkedIn is the world’s largest professional network 
online with more than 530 million users in more than 
200 countries and territories worldwide. Founded in 
2003, LinkedIn connects the world’s professionals to 
make them more productive and successful. 

LinkedIn Talent Solutions unlocks insights from the 
world’s largest community of open professionals to 
empower businesses to efficiently target, a!ract and 
convert the right talent. Our products and tools help 
talent professionals source and find quality talent, 
expand the reach of jobs and build an impactful 
employer brand. 
Learn more about LinkedIn Talent Solutions at h!ps://
business.linkedin.com/talent-solutions
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